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some efflc1ent and effectlve management of county. staff
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VCounty staff dnd greatt,n .
' EDITOR:

. sa resfde‘nt of the South Fork commumty I hav “expen-
enced a Wllllngness to work. with folks; and witnessed

“others all wﬂhng to work as a team

' ’mvolved

- Working with AQMD staff on our new. local : river- shuttle

: they were more than helpful with the process T'm sure they -

took pains to help us along. I happlly met with the folks
from El Dorado Transit who were obv1ously workmg the
‘team format for their county endea i
Recently I acquired a bu11d1ng perrmt for a chent w1th as’
much if not more efficiency than in the past. From intake to
the cashier 1 ad the same pos1t1ve attltude from all staff

- Locally old Trall schy permtendent worklng with

. Pro;ect Go has gotten our ﬁrst ummer at-risk youth on the .

_1iver for a spemal day ThlS was after school was.otit for the

summer.
~ Ihave met and had dlalogues w1th county fmance staff
and they all seem ‘earnest and smarter 'than me. More 1mpor-

our river commumty endeavors and ‘was well served
Lastly, whereas I don’t agree with a few of the county
cators, the vast majority of county educators are all doin

. thelr best to help all of our chlldren obtain more than ansade-

- quate education.

“across the board.

“If I'was g1v1ng out “job performance ratmgs based ¢ on a yal
observattons the county’s. staff would get a htgh rankin

‘On behalf of* the folks you all serve. L v
. MARTIN HARRIS
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